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LIFE SKILLS PSYCHOLOGICAL SERVICES 

INTERNSHIP TRAINING PROGRAM BROCHURE 

 

 This brochure contains information about the internship training program (ITP) at Life 

Skills Psychological Services (LSPS).   The program has a solid positive reputation with its 

previous interns and offers an internship experience second to none.  The ITP is designed for the 

intern who is interested in learning about operating an effective private practice, from direct 

service delivery to the process of practice operation (e.g., billing, scheduling, record keeping, 

building management).   

 

Life in Cadillac and the Surrounding Area 

 Cadillac is a rural city of 10, 345 residents (2014 census) and is a part of Wexford 

County, with 33,000 residents.  Both Cadillac and Wexford County are predominately white, 

approximately 97%.  The remainder are Hispanic, black, Native American, and Asian.  The 

median family income is $43,600 and the median age is 40.  There is a 9.4% unemployment rate, 

but the job rate is on the increase and projected to make substantial gains.  The cost of living is 

17% lower than the U.S. average.  54% of the residents are female and 46% male.  About half of 

the adults are married and 88% of the adults are high school graduates; 17% have a college 

degree.   

 In 1840 Wexford County, named after a county in Ireland, was called Kautowaubet, an 

Indian name meaning land of water.  Cadillac is situated on two lakes connected by a canal 

(Lake Cadillac and Lake Mitchell).  Cadillac was incorporated in 1877.   

 The major industries in Cadillac include: boat manufacturing, rubber products, medical 

care, vacuum cleaner manufacturing, heavy truck parts, automobile parts manufacturing, iron 

foundry, military hardware, beverage distributing, and tourism. 

 The Cadillac Area Public School system has an overall relatively high quality rating.  

Academic, athletics, and extracurricular school activities are held in high regard. 

 Cadillac is a four season city that is a destination for tourists.  There are two ski resorts, 

snow mobile trails, cross country ski trails, hiking/backpacking trails, boating and water skiing, a 

90-mile bike trail, rivers for kayaking and canoeing, horse riding trails, and State and National 

forests.  There are no traffic jams! 

 There are two universities within an hour of Cadillac, Ferris State University and Central 

Michigan University.  There are two colleges, Baker College located in Cadillac and Northwest 

Michigan University in Traverse City.  Traverse City is 45 minutes from Cadillac and rests along 

the shores of beautiful Lake Michigan and the Sleeping Bear Dunes National Park.   

 Cadillac has several bowling alleys, an indoor ice arena, a five movie screens at the 

theatre, a roller skating rink, and a number of night life places 

with live music.  The Rotary Pavilion of Performing Arts is situated on the shores of Lake 

Cadillac and free professional musical performances occur weekly throughout the summer.   

 The fall is ablaze with color, the winter a blanket of clean white snow, the spring alive 

with new growth, and the summer temperatures are in the 80’s.    

 

LSPS 

 Life Skills Psychological Services (LSPS; formerly known as Westmaas and Associates) 

has been a thriving community-based group private practice in Cadillac for 40 years.  LSPS is 

located in Cadillac, Michigan of Wexford County.  The office building is nested within a 
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medical community including Munson Hospital, family physicians, heart and pulmonary 

specialists, surgeons, dentists, an after-hours walk-in clinic, chiropractic practitioners, the 

Department of Health, and Community Mental Health.  An elementary school is close by as are 

residential homes.  The office building is located just a few blocks from downtown Cadillac. 

Currently, there are three fully licensed psychologists (one of whom is also a board 

certified Forensic Psychologist and has also been a registered play therapist and certified in 

clinical hypnosis by the American Society of Clinical Hypnosis), two doctoral-level limited 

licensed psychologists working toward full licensure, one masters-level limited licensed 

psychologist, two licensed professional counselors (one of whom is also a licensed marriage and 

family therapist), and one certified clinical social worker.  Support services staff include:  an 

Office Manager, a Billing Specialist, and a Secretary/Receptionist.  The interested reader can get 

more information about LSPS therapists and support services staff by visiting the website 

(lifeskillspsychologists.com). 

The primary mission of LSPS is to be a mental health resource to Cadillac and the 

surrounding area that helps to ameliorate suffering through the provision of psychological and 

counseling services that are individual, family, couples, and group in modality.  The primary 

goal is to provide effective services in a highly competent manner consistent with our 

profession’s ethical code of conduct and guiding principles, and with legal standards. 

Clientele consists of all age groups and it is about a 60-40 ratio between children and 

adults, as well as female to male.  95% of clients are Caucasian.  Most adult clients are working 

middle class with a high school education.  Clients present with a diversity of problems/issues.  

Most adult clients are diagnosed with mood, anxiety, and adjustment disorders, along with 

relationship conflict.  Many adolescents present with mood and anxiety disorders as well, along 

with adjustment-related signs and symptoms.  Children tend to present with Attention Deficit 

Hyperactivity Disorder (ADHD), non-compliance, aggressive behavior, school-related problems, 

symptoms associated with separation/divorce, other adjustment-related issues, and learning 

disorders.  Truly, we evaluate and treat the overwhelming majority of DSM diagnoses.  There is 

typically a waiting list, so schedules will be filled with quite a variety of clients who will 

energize and provide a foundation from which new skills sets will be developed. 

Psychological assessment covers a wide spectrum.  Referrals come from the Courts, 

lawyers, probation officers, Department of Health and Human Services, Michigan Rehabilitation 

Services, primary care physicians, schools, residential treatment settings, assisted living 

facilities, family members, and the clients themselves.  The LSPS inventory of objective and 

projective tests is extensive and the reader is referred to the LSPS website for a listing 

(lifeskillspsychologists.com, click on Doctoral Internship and then click on the Psychological 

Tests tab). Psychological assessment services involve specialized clinical interviewing, 

administration of psychological instruments, scoring of tests, integration of data/information, and 

report writing.  The psychological evaluations are: clinical, forensic, neuropsychological, 

educational, disability, and employment-related. 

Psychotherapy services involve the initial intake, case conceptualization, development of 

treatment goals, and treatment intervention.  Therapy is centered within the therapeutic 

relationship and its alliance, the influence of evidence-based models, and the skills of seasoned 

clinicians.  Treatment is evidence-based at its core, but requires the artful skill of developing and 

maintaining therapeutic relationships with a high level of intuitive empathy.  An integrated, 

flexible, multi-modal approach in providing treatment services does the best in a private practice 

setting.  The training program is fully supportive of the intern learning to understand and develop 
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his or her own idiosyncratic style, and how this style ebbs and flows depending on the diversity 

of the clients (their presenting problems, their backgrounds, and their personalities). 

 

Mission of the ITP 

 The current direction of the LSPS-ITP is to refine and consistently implement a training 

program that is substantively and procedurally in accord with the guidelines and procedures for 

accreditation by the APA.  The program targets in its training benchmark competencies that 

define professional psychology.  The competency model of training integrates practical and 

theoretical knowledge, cognitive skills, behaviors, and prosocial values, beliefs, and schemas.  

The delivery of direct psychological services, didactic training activities, community networking, 

and supervision within the professional atmosphere or milieu of LSPS (role models) are the 

major methods involved in training. 

 The program is intern-centered and strength-based.  The developmental levels of the 

intern with respect to the various training target areas are the starting points for new learnings.  

Organized skill building occurs throughout the entire internship, therefore the program is 

sequential and cumulative in its design.  Core constructs or domains are operationally defined 

with all relevant aspects of the program measured for outcome effectiveness.  Data are tracked 

and program modifications based on such.  Ultimately, the intern who successfully completes the 

program will be able to critically evaluate, diagnose, and treat a wide variety of clinical 

conditions while utilizing evidence-based knowledge in psychological assessment.  The intern 

will be ethically competent performing at an agreed upon standard, and be able to administer, 

consult, and supervise with leadership. 

 The primary goal of the ITP is to provide supervised internship and didactic training 

experiences that contribute substantially to the development toward (at a minimum) entry level 

competence as a professional psychologist.  The senior level doctoral internship is an integral 

part of LSPS’ mission to provide quality psychological services to children, adolescents, and 

adults in a manner that respects with understanding of and sensitivity to cultural and individual 

diversity, and that includes but is not limited to race, ethnicity, religion, gender, age, sexual 

identity and orientation, physical and mental challenges, socio-economic status, and national 

origin.   

The internship’s primary focus is senior doctoral level education and training. The 

intern’s direct delivery of psychological services coupled with scheduled didactic training 

sessions, supervision, and assigned readings provide a means toward that end.  The internship 

will provide the intern with opportunities to take substantial responsibility for carrying out major 

professional functions in the context of appropriate supervisory support, professional role 

modeling, and awareness of administrative functions.  Psychological assessment, psychological 

intervention, case consultation, and didactic activities, interfacing with multi-disciplinary 

personnel, and receiving supervision are central activities of intern focus.  The intern will 

provide psychological services to a broad range of clientele (children, adolescents, and adults) 

with greater percentage of time spent with the age group that is consistent with the intern’s goals.  

The intern will be provided opportunities to conduct psychological assessment utilizing a broad 

range of psychological instruments.   

The internship is intern-centered where the breadth and depth of direct service delivery 

will be determined in collaboration between the intern and primary clinical supervisor. The goal 

of the training program is to support the development of interns toward entry level psychologists 

who can practice as generalists in a variety of settings. 
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Respect for and Understanding of Diversity 

 It is important for all potential intern applicants to know that the LSPS ITP will be a 

positive experience when it comes to a matter such as diversity.  Diversity is seen in a positive 

light and as that which will help all personnel at LSPS and within its ITP grow personally and 

professionally. 

 The culture at LSPS is consistent with key concepts in our profession, such as: 

unconditional positive regard, acceptance, openness, receptivity, understanding, non-judgmental, 

sensitivity, empathy, warmth, genuineness, fairness, caring, and helping the 

victimized/bullied/underserved/otherwise maltreated.   These are important values in our 

profession and those who sincerely have these qualities ingrained and embedded within their 

personalities see the importance of positive diversity and speak out against that which does not 

support positive diversity.  The life of nature supports diversity as it strengthens, so too does 

LSPS.  

LSPS and its ITP share in the value of respect for and understanding of cultural and 

individual diversity.  LSPS and the ITP recruit, retain, and develop staff and interns without 

discrimination or other prejudice based on factors irrelevant to functioning in the designated role 

(therapist, support services staff, intern).  The LSPS board officers and ITC ensure that respect 

for and understanding of diversity is a solidly integrated value within the environment at Life 

Skills.  Didactic and experiential training experiences will support this foundational belief and 

associated values that foster an understanding of cultural and individual diversity as they relate to 

professional psychology. 

LSPS and the ITP do not engage in any actions that would restrict program access on 

grounds that are irrelevant to success in an internship or the profession.   

 LSPS has ensured that its culture is supportive of diversity by hiring staff (support 

services and therapists) who embrace the concept with sincerity.  The LSPS board officers and 

the ITC members are always receptive to discussing various ideas about ways to proactively 

support positive diversity.   

 Regarding diversity with interns, all qualifying groups (those eligible to apply) are 

equally able to apply to LSPS.  Any applicant to the LSPS internship training program who 

meets minimum qualifications will receive an interview.  The diverse applicant who would bring 

to LSPS and its internship program, and to the Cadillac community, a diversity that would 

enhance will be seen in a favorable light.  Positive diversity makes a positive contribution and 

LSPS and its internship program value positive diversity.  

 

Disability Statement   

LSPS and the ITC are committed to providing equal access and opportunity for all interns 

with documented disabilities and will provide reasonable accommodations to support a 

meaningful internship experience. 

 

Harassment Statement   

LSPS and the ITC will provide a workplace and learning environment free from sexual, 

racial, religious, and other unlawful or inappropriate forms of harassment.  Any type of 

harassment will not be tolerated.   

 

Statement of Non-Discriminatory Practices  
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Life Skills Psychological Services and its Internship Program adhere to a policy of 

nondiscrimination in recruitment and retention of interns on the basis of gender, race, ethnicity, 

sexual orientation or other personal characteristics that are irrelevant to success in an 

Internship.  LSPS and the ITC strive to maintain an environment of equal acceptance and respect 

for individuals regardless of personal, racial, or ethnic background.  

 

Intern Application Process 

LSPS is a member of APPIC.  Offers are tendered to applicants through the APPIC 

National Computer Match process in strict compliance with APPIC policy regarding internship 

offers and acceptances. Instructions for the APPIC-MATCH Procedures can be found on the 

APPIC Web Site at www.appic.org/match.   

This internship site agrees to abide by the APPIC policy that no person at this training facility 

will solicit, accept or use any ranking-related information from any intern applicant.  Applicants 

need to follow the requirements of the AAPIC program.   

All applications are due no later than the second Sunday in November of the year 

preceding the start of the internship. 

Applicants for internship are required to meet the following conditions to be given full 

consideration:   

Minimum requirements:  

1. Graduate program that is APA/CPA-accredited  

2. Minimum 3 years of graduate training in a clinical or counseling psychology doctoral program  

3. Coursework completed (or expected) by internship start date, excluding dissertation 

4. Completed program’s comprehensive qualifying examinations by application deadline 

5. Dissertation proposal approved by start date 

6. Endorsement by the school regarding readiness for internship  

7. 500 Total Completed Intervention Hours (APPI) 

8. 50 Total Completed Assessment Hours (APPI) 

9, 200 Total Completed Supervision Hours (APPI) 

10.Strong letters of recommendation 

11.Positive supervisory feedback 

12.Able to speak English in a manner that is readily understandable  

13.Strong writing skills 

 

Preferred criteria:  

1. Supervised psychotherapy experiences involving individual, family, couples,   

 and/or group modalities   

2. Psychotherapy experiences with adult, adolescent, and child client populations  

3. Experience providing services to diverse client populations  

4. Solid use of psychological instruments and report writing 

5. Dissertation data collected, analyzed, and defended 

6. Evidence-based knowledge and skill sets for the mood and anxiety disorders, and other 

clinical conditions, along with knowledge and skill sets associated with the key relationship 

factors  

Applications must include, as a part of the AAPI application, the following: 
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1. Cover letter explaining (1) why you believe you would be a good fit with the internship 

program at LSPS and (2) what your goals for internship are and how our program would help 

meet these training goals  

2. Three Letters of Reference: at least two of these letters should be from clinical supervisors 

(and at least one of these two should be from your most recent clinical supervisor)  

3. Current Curriculum Vitae  

4. Official Graduate Transcript  

 

Intern Selection Process 

All applications submitted by the specified due date will be reviewed by the ITC.  By 

mid-December, the ITC determines who will be contacted for an interview.  At that time, the 

Internship Training Director (ITD) will notify those not selected by e-mail.  Also at that time, the 

ITD will telephone the intern applicants instructing them to contact LSPS to schedule the 

interview (videoconference-type interview; on-site visits are acceptable).  The ITC members will 

interview the selected intern applicants and rankings posted according to match instructions.  

Interviews will be conducted during the second and third weeks of January. 

The ITC assesses the appropriateness of the practicum training through review of 

application materials.  Each applicant is rated on amount of training and clinical experiences, 

how their AAPI essays fit with the philosophies, values, approaches, and professional functions 

at LSPS, as well as fit with what the internship program has to offer.  Those candidates whose 

experiences are most compatible with the mission of LSPS and the ITP are invited for 

interviews.  After all interviews are completed, the ITC meets to discuss each candidate’s 

qualifications and the fit with the internship program, and determines how each candidate will be 

ranked for the APPIC match.  APPIC guidelines are strictly adhered to during the selection 

process.  Applicants are never asked to reveal any information about their rankings, nor do we 

ever give out information about our rankings.  We make no attempts to court any particular 

applicant, and inform each applicant of this at the end of their phone interviews.   

Once the match has been completed, the new interns will have close contact with the ITD 

for guidance, support, and direction.  LSPS is committed to assisting new interns with the 

transition to Cadillac, trying to support the transition in a way that truly is helpful. 

 

Post Match Requirement 

-In compliance with the Michigan Mental Health Code, after matching but before beginning the 

internship, the doctoral intern must submit to a criminal  

 background check with fingerprinting. Results from the criminal background check must be 

consistent with that reported on the AAPI application 

-The applicant is to make application to the State of Michigan for a temporary  

 limited license to practice as a psychologist   

-The applicant is to obtain individual malpractice insurance (may be offered  

  through the university)  

 

The LSPS-ITP Intern 

The intern is seen first and foremost as a student and not an employee of or contractor 

with LSPS.  The internship is intern-centered.  This means that LSPS-ITP places strong value on 

providing an experience that meets not only the educational setting’s goals, but also meets the 

intern’s goals.   
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The intern will have a private office (with telephone) from which to deliver services.  

There will be secretarial support with scheduling of clients, typing, filing, and so forth.  The 

intern will have access to all psychological tests at LSPS and LSPS will give serious 

consideration to acquiring additional tests recommended by the intern.  The intern will have 

access to the self-help library at LSPS, as well as the professional library.  The intern will be able 

to attend select conferences that are financially subsidized by LSPS. The approved conference 

must have a clear educational value to the intern. It is noted here that interactions between 

interns and all LSPS staff will be characterized by courtesy and respect. 

The intern is to complete the internship at a full time (40 hours per week) level within 

twelve months.   A minimum of 2,000 hours must be completed no sooner than a 12-month time 

frame.  Interns will have approximately 30 hours per week delivering psychological services to 

clients face-to-face and receive a minimum of two hours per week of regularly scheduled, 

formal, face-to-face individual supervision along with an additional two hours per week in 

didactic learning activities and group supervision. Because the internship is primarily a training 

activity, there will be a limit of no more than 30 hours per week of direct services to clients.  

Approximately 20-25% of the 30 hours providing services to clients will be focused on 

psychological evaluations, utilizing psychological tests and writing reports.  The remaining 

direct service delivery hours will involve providing individual, family, couples, and group 

therapies.  Four hours each week will be direct supervision and the remaining hours involve 

preparing for didactic training activities, preparing for the national exam, working on the 

dissertation, interfacing with peers and staff, and phone calls. 

  The LSPS-ITP will have a minimum of two interns completing their internship 

concurrently.  The intent is to provide peer interaction, peer support, and socialization.  The 

internship will be structured in such a manner that promotes the highly valued peer interaction.   

The internship is paid with the intern receiving a stipend of $26,000 for the 2,000 hours.  

The stipend is paid to the intern bi-weekly. This amount is in alignment with other internship 

stipends in the region.   

The intern will be invited to participate in civic-minded activities during their internship.  

The interns will be invited to attend Rotary International club meetings to experience what local 

service above self groups can provide to the local community, the region, the country, and 

internationally. 

Clinical activities performed by Interns are driven by their training needs and the 

program’s goals and objectives and not for revenue generation or to meet productivity 

requirements.  

   

LSPS Resources 

         Interns each have their own office in which clients are seen. Offices will have the furniture 

required for services.  There will be a telephone.  Support services staff will schedule 

appointments, type, prepare files for the day, and provide excellent clerical support to interns. 

 

Professional Identity 

The consolidation of an intern's professional identity as a psychologist is a cornerstone of 

the internship experience, and a primary goal of the internship program is to assist interns in 

developing a professional identity as a psychologist. Focus is on helping interns make the 

transition from student to professional. The goal is to assist interns in establishing a professional 
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identity that emphasizes competent clinical decision-making, multicultural competence, and 

sound ethical awareness and judgment. 

 

Training Model and Philosophy 

 The philosophy and model of internship training is founded upon twin goals:  promoting 

the personal and professional development of the intern while ensuring public protection.  This 

requires a special supervisor-intern relationship, one that is characterized by an up-front 

understanding that supervisors will be supportive, caring, and sensitive to the intern while openly 

addressing areas of intern performance with less than acceptable levels of competency.  

Important considerations include the intern being able to function more autonomously over 

training time while responding in an effective manner to the sequential nature of the internship 

activities and direction (new skill sets built upon earlier acquired skill sets).  Along with specific 

clinical competencies, strong focus is placed on the ethical practice, self-assessment of 

performance, professional fitness, and actions of the intern being carried out in a manner 

consistent with standards, ethical principles, and values of the psychology profession. 

 The intern-centered program builds upon the intern’s empirical foundation for methods 

involved in psychological practice. Through supervised training with seasoned psychologists the 

‘art’ elements of psychological practice (knack of the craftsman) will be integrated, enhancing 

the intern’s effectiveness.  The training model integrates practice with scholarly inquiry and also 

integrates the application of psychological concepts and current scientific knowledge, principles, 

and theories with ethically competent service delivery.  This will lead to the intern acquiring 

entry level professional skills, abilities, proficiencies, competencies, and knowledge in theories 

and methods of evaluation, assessment, diagnosis, and intervention.   

 The internship experience is significant in the growth and professional development of 

student interns.  The organizing philosophy and model of training is intern-centered and 

competency based with a practitioner-scholar, multi-modal orientation.  Evidence-based 

assessment, case formulation, testing, and therapy will recognize the body of best available 

research that is polished by the wisdom of the mature psychologist.  The training environment is 

infused with a culture-centered perspective as it facilitates the development of repertoires of 

various skill sets to work with diverse individuals, families, and groups.   

 The training model will provide the integration of a general structure of training activities 

in which all interns shall participate while concurrently supporting each individual intern’s 

preferences for specific content areas of professional development.  Training goals, general and 

specific content areas of professional development, and intern performance evaluation content 

with method of evaluation will be determined through the collaboration of the intern, the 

internship training director, and the intern’s supervisor.  All training activities are designed and 

intended to promote the personal growth and professional best interests of the intern. 

The ITP is based upon a practitioner-scholar model of clinical practice. This internship is 

designed to provide a broad-based clinical training experience which prepares interns to function 

ethically, competently and independently as professional psychologists as they refine practice 

skills and develop a sense of professional identity.  Experiential and didactic experiences provide 

an enriching learning environment which encourages interns to become analytical and critical 

consumers of current theory, practice and research, and to develop a greater understanding of 

how cultural factors influence human behavior. The program is designed to prepare generalists 

who are capable of providing psychological services to diverse populations. Interns receive 

extensive supervised experiential training in core areas of psychology practice including 
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diagnosis and assessment, therapeutic intervention, reflectivity and self-assessment, consultation 

and supervision, diversity and social awareness, scholarly inquiry and program evaluation, and 

professional behavior and development.   

The training program utilizes an apprenticeship mentoring model of training in which the 

intern learns by observing and doing, by working with experienced senior staff members 

conducting a full range of psychological services. The foundation of the model is based on the 

following principle and philosophy: the importance of the developmental perspective for intern 

training. 

In this apprenticeship mentoring model of training, the philosophy is that learning and 

close supervision and mentoring are key factors for interns in developing requisite skills and for 

acquiring a professional identity as a psychologist. Through the apprenticeship mentoring model, 

interns gain valuable experience and training working side-by-side with more experienced staff 

members. All senior staff serve as professional role models for interns in performing the 

professional activities, and pay careful attention to the intern's developing skill level, sensitivity 

to issues of diversity, ability to integrate research with practice, and developing professional 

identity. 

Intern skill levels, past experience, interests and goals are taken into account in formulating a 

training plan for the year.  Individualized training plans can be modified throughout the year, 

depending on an intern’s needs and changing or emerging interests.   

All training activities are structured according to a developmental model, with interns 

initially being provided close and detailed supervision as appropriate, with opportunities to 

master fundamentals in assessment, interventions, supervision/consultation, and ethics. In all 

training experiences, interns are challenged to build on their past experiences and think 

autonomously. As the year progresses, training staff encourage interns to use themselves and one 

other as resources and supervisory relationships become increasingly consultative. There are 

interns who require very close supervision for a longer period of time than expected, and those 

who begin the year better able to function more independently than expected. This system is 

flexible enough to allow for this type of variation as supervisors continuously assess interns’ 

needs and adjust the intensity, duration and frequency of supervision accordingly.   

Self-reflection and interpersonal dialogue are highly valued aspects of the training. 

Supervisors and didactic facilitators encourage, but never require, self-disclosure of personal 

information that may facilitate or hinder psychological practice or collegial relationships. 

Optimal internship training is the goal and in order to accomplish this the training will: 

-Provide interns with a wide range of professional activities in order to ensure a  

 well-rounded training experience that fosters the versatility required of  

 generalist practitioners 

-Provide Interns with a learning environment that offers safety, support,  

 opportunity, collaboration, collegiality, challenge, respect as a person and  

 professional, and the modeling of appropriate professional behavior 

-promote the integration of the science of psychology and the professional  

 practice of psychology, and foster the mutually influential relationship between  

 the two 

-Integrate scholarship, skill development, and the understanding of client  

 context by both modeling and teaching Interns to engage in evidence-based  

 practice in psychology 

-Increase the interns’ awareness, appreciation and understanding of individual  
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 and cultural differences within themselves and others, in order to improve their  

 multicultural competency as they serve a diverse public 

-Nurture the development of a reflective psychologist identity that integrates  

 each intern’s personal values, self-concept, and sense of purpose with her/his  

 role as a health service professional 

-Support the development of ethical integrity and social responsibility as future  

 psychologists 

-Nurture the interns’ professional development by fostering a balance between  

 self-confidence and self- evaluation, commitment to self-care, and commitment  

 to lifelong learning 

-Be carried out by health service professionals who are dedicated to the  

 education and growth of trainees, and who reflect the highest standards of all  

 health service professions by consistently striving to grow in the knowledge,  

 skills, beliefs, and behaviors that reflect their own evolving personal and  

 professional identities. 

  There is value placed on multicultural, multidisciplinary and  

multi-theoretical learning. The training program is multidisciplinary, involving clinical 

psychologists, professional counselors, clinical social workers, and other mental health-related 

disciplines in the community. The diverse theoretical approaches utilized by staff enrich the 

internship experience. 

 In summary, the philosophy and training model of the LSPS internship training program 

are based on the delineation of program goals and objectives that are consistent with the LSPS 

mission and the psychology profession.  Providing strong facilitating support for the attainment 

of the program goals and objectives are: didactic training activities, supervision meetings, the 

constructs, domains, and items that make up the Intern Quarterly Performance Evaluation 

(providing a guiding direction of the training), and the culture of LSPS (interpersonal 

relationships, expectations, beliefs, attitudes, values, word, and deed) that serves as a stimulus 

for observation learning.    

  

Developmental Perspective 

Within the apprenticeship mentoring model of training, the developmental perspective 

lays the foundation for intern training. Interns enter the internship with a foundation of skills and 

knowledge obtained through their academic program and prior practicum experiences, and each 

intern enters the internship with a somewhat different set of skills and knowledge.  Through the 

training program experiences are provided to modify and expand upon their skills and 

knowledge to become competent psychologists. Interns will take on more responsibility and will 

progress from a position of more reliance on the guidance and mentoring of supervisors to a 

more independent practice of psychology using collaborative supervision and consultation. The 

training program recognizes and is sensitive to the variety of developmental needs interns have 

as they progress through the internship year, provided are the necessary supervision and support 

throughout this process. 

 

Description and Sequence of Program Training    

 The training curriculum in particular will be structured to address core content training 

domains that can be found in the documents Foundational and Functional Competencies and the 

Intern Quarterly Evaluation.  The scheduled didactics are a very important part of the training 
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curriculum and expose interns to a variety of milieus and interventions associated with such. As 

well, the didactics include LSPS psychologists and therapists who will utilize case presentation 

to teach information about assessment and intervention with clinical conditions most often 

encountered in community based out-patient psychological practice (e.g., mood and anxiety 

disorders, ADHD, oppositional defiant disorder, adjustment and stress disorders, relationship 

conflicts, and so forth).  Select readings associated with the case consultations will be assigned to 

interns.  The training curriculum will also provide opportunities for the intern to attend 

conferences, seminars, and/or workshops in select areas of skill building.    

Intern training is viewed as a developmental process which is sequential and cumulative 

and emphasizes the expectation of continuous change through the practice of professional 

activities. Learning is promoted through experiential activities, modeling, observation, 

supervision, didactic training, mentors, feedback and support.  The program offers opportunities 

to build upon knowledge and skills acquired from practicum experiences and academic program 

and increase competencies over the course of a year. Supervisors teach empirically supported 

treatment modalities and integrate graded levels of clinical skills and responsibilities to ensure 

knowledge and clinical judgment, critical thinking and skill development. Training experiences 

increase in complexity and responsibility over time. Didactics provide increasing knowledge and 

expertise and the experiential learning and clinical activities are designed to enhance and refine 

clinical competence.   

The internship training staff adopt a developmental model of supervision recognizing that 

each Intern begins at varying levels of professional development of training. Through 

supervision and mentoring the Intern’s progressive levels of competency are monitored. The 

developmental progression ranges from observation to increased autonomy. The progression 

may include observation of supervisor, practice of a skill with a supervisor, joint direct service 

sessions (intern and supervisor), and observations of the intern by the supervisor, through audio-

taping, and from review of verbal and written work.  

 

Domains of Major Importance the Training Program Targets 

Reflective Practice, Self-Assessment 

Integrating Scientific and Professional Practice 

Research 

Relationships 

Ethical and Legal Standards 

Individual, Cultural Diversity 

Fitness for the Profession 

Clinical Services-Psychotherapy 

Clinical Services-Psychological Evaluation 

Management, Administration 

Consultation 

Supervision 

Record Keeping 

Professional Behavior and Development 

 

Expectations for Supervision and Didactic Training Activities 

Individual Supervision 
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 Interns are expected to come prepared for their individual supervision.  Cases should 

have a adequate level of organization to their discussion, with the intern prepared to ask 

questions and share relevant information.  Case presentations should have a level of ranking 

priority that includes those clients: at elevated risk for suicide or pose a danger to others, those 

clients involved in the legal system (lawyer, protective services, court), those that pose ethical 

issues, those that require new learning on the part of the intern, and those that underscore the 

knowledge and skill status of the intern. 

 Interns will provide to the supervisor all records that required co-signatures and will not 

release any information to a third party without first discussing this with the supervisor 

(including over the phone, faxing, mailing).   

 The intern is expected to work with the supervisor for how the supervision will be 

structured and organized, including the use of audiotape and videotape.  

 

Group Supervision/Case Conferencing 

 This is a time for interns to network and socialize with other mental health professionals, 

and demonstrate an ability to contribute to the group process.  Leadership in the form of 

consultation is a part of this experience as other therapists present cases and issues of concern.  

Interns are also expected to present cases in an organized and understandable manner.   

 This is an opportunity for interns to present to the group findings from research they have 

conducted, as well as reviews of research related to cases presented.     

 

 

Didactic Training Activities 

 Interns are expected to come prepared for the didactic training activities, having read 

through the suggested readings related to the topic under discussion.  They are expected to have 

meaningful participation throughout the activities.  When traveling to a training site, interns are 

expected to be prepared with questions and taking notes.  The information gained from these off-

site training experiences will be shared with the group. 

 

Training Activities and Methods   

The program places a strong emphasis on professional development. Interns are 

socialized into the profession through their direct service delivery, relationships with supervisors, 

program therapists and staff, and interfacing with other service providers in the community. Each 

Intern is assigned a supervisor/mentor for the year who helps guide them through the year and 

plan his or her future as a professional psychologist. In addition, the Training Director and 

supervisors regularly discuss professional issues with and serve as role models to the interns.  

  The internship year is a time of transition from a trainee to an entry-level professional 

psychologist. In respecting individual differences among interns, we provide comprehensive, 

intensive, and flexible training and supervision to facilitate each intern's further development of 

clinical skills and psychological expertise. 

 

The Supervisory Relationship-Supervision 

The supervisor by way of many decades of professional experience has much to offer and 

learning-growing is reciprocal.  The strength of this most important relationship is a foundational 

experience that is safe, trusting, warm, and openly forthright.  
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Supervision is central to the training program and follows a developmental model 

allowing Interns to progress through graduated learning experiences. The process of supervision 

provides the context, security and reassurance, which promotes self-examination, reflection and 

openness while stimulating the acquisition of new knowledge, understanding and perspectives.  

The general purpose of supervision is to provide opportunities for Interns to learn and 

refine new skills, gain competence in the delivery of clinical services and consolidate a sense of 

professional identity.     

Supervision consists of four hours: two hours of weekly regularly scheduled face-to-face, 

individual supervision with a licensed psychologist. An additional two hours of supervision are 

provided by a licensed psychologist or an appropriately credentialed mental health professional. 

These additional 2 hours are obtained in a group or individual format.    

At the beginning of the internship year, the Internship Training Committee assigns each intern 

two primary supervisors. 

 The supervisory relationship is placed in very high regard.  The relationship is intern-

centered and activities are intended to promote the intern’s personal and professional 

development.  The mentoring relationship will focus on the intern’s individual style and 

understanding of clients and their issues, supporting this from a foundation of empirically-

demonstrated efficacious delivery of services.       

 

 

Didactic Training Activities Processes 

Attached is a listing of some of the Didactic Training Activities available to the intern.  

The actual structured ordering of training activities will be developed during the first two weeks 

of the internship’s onset; however, there must be a great deal of flexibility (primarily due to the 

clinical needs of the intern at the time).  There is a core set of training activities in which all 

interns will participate (that which supports the core competencies).  The didactic training has a 

strong emphasis on the interns visiting a variety of mental health service providers in the 

community for learning, networking, gaining an understanding of what community-based 

resources there are (to help their clients), socializing by meeting new people, supporting intern 

connection by their traveling and learning together. 

Didactic Training Activities: 

*Social-Professional Networking and Community Resource Awareness: 

-Michigan Rehabilitation Services 

-Assisted Living/Memory Care  

-Friend of the Court 

-Department of Health and Human Services: 

---Child and Adult Protective Services 

---Foster care 

-Community Mental Health 

---Inpatient Psychiatric Hospitalization and Emergency Services 

---Day Treatment Program (Club Cadillac) 

-Intermediate School District: School Psychologist; Special Needs Classroom 

-Psychiatric Hospital: Munson 

-Adult Probation and Parole; Juvenile Probation 

-Residential Treatment: Muskegon River Youth Home; Eagle Village 

-Detox and Inpatient for Drugs and Alcohol: Munson Hospital 



 

14 

 

-School Counselors 

-Family Resource Center: Domestic Violence Shelter 

-Hope Network 

 

*Relationship Factors in Therapy 

*Problem Solving Therapy 

*Interpersonal Psychotherapy 

*Cognitive Behavioral Therapy 

*Dialectical Behavior Therapy 

*Stress Inoculation Therapy 

*Supportive Therapy 

*Mood Disorders in Childhood, Adolescence, Adulthood  

---Major Depressive Disorder 

---Bipolar Disorder 

*Anxiety Disorders in Childhood, Adolescence, Adulthood 

---Separation Anxiety Disorder 

---School Refusal Behavior 

---Generalized Anxiety Disorder 

---Obsessive Compulsive Disorder 

---Post Traumatic Stress Disorder 

*Progressive Muscle Relaxation 

*Systematic Desensitization 

*Mandatory Reporting 

---Duty to Warn 

---Abuse/Neglect 

---Suicide Risk 

*Optimal Parenting: Parenting and Child Development 

*Oppositional Defiant Disorder, Noncompliance 

*Autism Spectrum Disorder 

*Child Abuse Forensic Protocol Interview 

*Suicide Risk 

*Play Therapy 

*Aggression in Children and Adolescents 

*Risk Assessment 

---Sexual Offending: Juveniles and Adults 

---Violence: Juveniles and Adults 

*Neuropsychological Evaluation 

*Dialectical Behavior Therapy 

*Eye Movement Desensitization Reprocessing 

*Attention Deficit Hyperactivity Disorder: Children and Adults 

*Dementia and Memory Assessment 

*Couples Counseling 

*Psychotic Disorders 

*Personality Disorders 

*Clinical Hypnosis-Hypnotherapy 

*Domestic Violence 
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*Pre- and Post-Natal Adult Issues 

*Professional Development 

*How to Form A Group 

*Termination 

*Diversity 

*Consultation 

*Self-Reflective Practice 

*Supervision 

*Program Evaluation 

*Ethics and Specialty Guidelines 

*Conduct Disorder and Aggression 

*Projective Assessment 

*Report Writing 

 The interested reader can visit the LSPS website for a listing of the reading references 

associated with the didactic training activities noted above. 

 

Evaluation of the Intern 

 The evaluation of the intern is an on-going process that takes place over the 

course of the internship year.  The primary clinical supervisor and the Internship Training 

Committee (ITC) are the two sources from which the determination is made about quality of 

intern functioning within the program and his or her successful completion of the program.  This 

information is based on: 

Supervisor observations of the intern (direct, video, audio) 

Interactions with the intern during individual and group supervision  

Feedback from LSPS personnel, community members, other professionals 

Feedback from the clients’ surveys regarding intern performance 

Information from the Client Services Activity Report 

Feedback from the intern 

Information from the Quarterly Performance Rating 

Feedback from the Didactic Training Activity Rating Form 

            The intern is actively involved in the review process.  Formal evaluation occurs every 

three months throughout the program.  The Quarterly Performance Review is completed through 

supervisor-interns discussions about each domain area and its associated elements. 

 The interested reader is referred to the LSPS website to see copies of the Quarterly 

Performance Rating Form, the Didactic Training Activity Rating Form, and the Client Feedback 

About Services Received Form. 

 

Due Process and Grievance Policies and Procedures 

 Any rupture to the expectations on either side are to be addressed in the most professional 

manner, characterized by mutual respect, open honesty, and positive regard.  When there has 

been a most major violation of the ethical code or legal standard that could be cause for 

immediate termination.  Realistically, what is more likely, if there is a substantive concern, is 

that the concern will be addressed in a collaborative manner, with learning as the motivation.  

Minor or major concerns will have an adequately detailed remediation plan that is both realistic 

and achievable.  Working in partnership is key to effective handling of concerns with intern 

performance.   
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 The interested reader can refer to the LSPS website for further information on due 

process and grievance matters. 

 

ITC Supervisor Training Program: Philosophy, Goals, and Objectives 

 The ITP places the highest value on the supervisor as this person serves as a major 

influence on the development of the intern and the program meeting its goals/aims.  As well, this 

individual serves in the capacity as frontline gatekeeper for the profession.  All supervisors of 

interns for the ITP must participate in and successfully meet the standards of the supervisor 

training program.   

The interested reader can refer to the website and click on the Internship Training 

Program, Supervisor Training Program for more information. 

 

The ITC 

The Internship Training Committee has a number of very important responsibilities that 

support a quality ITP.  This group is charged with:  

-Insuring that the supervision is at the highest level 

-Insuring that the intern-supervisor is a good match 

-Insuring the ITP-Intern Training Agreement is being followed 

-Insuring that didactic training activities support the intern’s training 

-Overseeing the evaluation process for both intern and program 

-Assisting with issues related to grievances and due process 

-Determine the criteria when determining whether an intern is making  

 satisfactory progress and has successfully completed the program 

 

The Intern’s File 

 The intern’s file is kept on-site in a secure location for seven years after completion of the 

program.   

 

Communication with the Intern’s Doctoral Program 

Faxed to the intern’s doctoral program are copies of: Intern Training Agreement, 

Quarterly Performance Reviews, Certificate of Completion, and any remedial interventions plans 

targeting minor and major concern 

 

Evaluation of the Internship Program 

The primary goal of the internship program evaluation is to engage in an ongoing and 

continuous process of program enhancement to provide excellence in training in the internship 

program.  This goal is accomplished when both sides of the relationship see the training program 

as having met its aims in a manner consistent with what was presented (i.e., both parties believe 

that the program did what it said it would do and both parties believe that the intern is truly 

functioning at (a minimum) an entry level professional psychologist.   The internship program is 

evaluated for the primary reason of ensuring that current and future interns have a high quality 

experience at LSPS.   

Evaluation of the internship program is a two-direction focus: the training program as it 

effects the current interns and the overall program as it impacts future interns.   

The program evaluation that is focused on current interns is both an informal process that 

takes place throughout the internship year during supervision meetings and a formal evaluation 
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that occurs through the supervisor receiving verbal feedback from the intern at the quarterly 

performance reviews. The ITC, intern supervisors, and the intern provide information that 

addresses the quality of the program throughout the year. The ITC evaluates the internship 

program’s functioning with respect to the current interns on a quarterly basis.  This is 

documented and kept in the intern’s file. 

Formal program evaluation takes place when interns are asked to evaluate their 

supervisory experiences and the Internship Program at the end of the internship year and then 

again one year post-internship. The intern’s evaluation is documented on the Intern’s Feedback 

Regarding the Internship Experience Form (see LSPS website).  This information is used to 

make agreed-upon adjustments in the methods of supervision and training to better meet intern 

needs, and to improve the quality of the training program..  

The ITC meets each year to review the internship program and set direction for the 

upcoming year.  The ITC will review all aspects of the internship program and evaluate the 

components as outlined on the Annual ITC Program Review Form.   

 
Good Standing and Certificate of Completion 

In order to maintain good standing and to progress satisfactory through the program the 

intern must demonstrate consistent effort toward learning and  

 developing professionally.  Any minor or major concerns need to be addressed by the intern in a 

constructive manner.  The intern’s supervisor and the ITC will make the determination regarding 

the intern’s standing and quality of progress. 

When the intern completes the required 2000 internship hours (within the 12 month time 

frame) and the intern’s supervisor’s final Intern Performance Review has at least an average 

overall rating with no existing major concerns, the ITC will make the determination of internship 

completion.  A certificate of completion will be awarded to the intern by the ITC on the final day 

of internship. 

 
 

 

 


