
Non-Discrimination Statement 

 
IHR complies with the provisions of the Federal Civil Rights Act of 1964, Section 504 of the 

Rehabilitation Act of 1973, the Americans with Disabilities Act, the Age Discrimination in 

Employment Act, the Health Insurance Portability and Accountability Act, the Uniformed 

Services Employment and Reemployment Rights Act, the Pennsylvania Human Relations Act, 

the Pennsylvania Health Care Facilities Act, and all requirements imposed pursuant thereto, or 

by virtue of other relevant federal, state or local laws, to the end that no person shall, on the 

grounds of race, religion, color, sex, national origin, sexual preference, ancestry, age, familial 

status, physical or mental disability or handicap, be excluded from participation in, be denied 

benefits of, or otherwise be subjected to discrimination in the provision of any care or service. 

This Nondiscrimination Statement applies to patients, caretakers, and staff. 

 

Specifically, the above includes, but is not limited to, the following: 

 

I. All care will be provided to clients on a nondiscriminatory basis, without regard to race, 

religion, color, sex, national origin, sexual preference, ancestry, familial status, physical or 

mental disability, or handicap. 

 

II. All clients will be assigned and/or transferred to caretakers in accordance with their needs, 

and without regard to race, religion, color, national origin, sexual preference, ancestry, familial 

status, physical or mental disability, or handicap, except in cases where client safety must be 

considered. 

 

III. Employees will be assigned to clients without regard to the race, religion, color, sex, 

national origin, sexual preference, ancestry, age, familial status, physical or mental disability, or 

handicap of either the patient or the employee. 

 

IV. Employment privileges will not be denied to personnel on the basis of race, sex, color, 

religion, national origin, ancestry, age, familial status, or non-job related physical or mental 

disability or handicap. 

 

V. All aspects of IHR will be utilized without regard to race, religion, color, sex, national origin, 

sexual preference, ancestry, age, familial status, physical or mental disability, or handicap. 

 

VI. No client shall be referred, transferred, or otherwise directed to any organization, facility, or 

care taking service, which are known by IHR to be in noncompliance with the provisions of the 

Pennsylvania Human Relations Act and/or other applicable discrimination laws. 

 

VII. All training programs and opportunities offered by IHR shall be open to qualified applicants 

without regard to race, creed, color, national origin, sex, religion or other protected class. The 

Executive Director, and/or his or her designee, is responsible for monitoring compliance with 

this policy, instituting a grievance procedure, and investigating allegations of non-compliance 

involving clients, customers, employees and/or applicants for employment. Questions 

concerning this policy as they relate to employees or applications for employment should be 

directed to the Executive Director. 

 

VIII. Reasonable accommodations may be available may be made by the company for 

employees who require due to job-related adjustment for (1) religious observances and/or (2) 

issues relating to a disability. These accommodations may be made for any qualified employee 

who will be able to do the essential functions of his or her job, with or without an 

accommodation, and for whom the accommodation does not create an undue hardship for the 

company. This policy also seeks to ensure that a qualified individual has rights and privileges in 



employment equal to other employees. Whether an accommodation is reasonable for both the 

employee and the company will depend upon the circumstances of the particular request and 

facts of the situation. Employees who need an accommodation must come to management to 

discuss accommodation requests. 

 


